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Nebraska State/County 
Employees Retirement Systems

The following retirement information  

provides an overview of the benefits available 

to members of the Nebraska State/County 

Employees Retirement Systems and does not 

constitute the plan documents which can be 

found in the Nebraska Statutes.  

 

The provisions of the State/County Retirement 

Laws, in all cases, supercede the information 

provided in this notebook.

Revised August 2025
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Income Tax Information
The following information is NPERS’ understanding of current tax laws. Since tax laws frequently change, 
NPERS recommends you contact the Internal Revenue Service or a certified tax consultant for more information.

Current contributions to the Plan are not taxed when de-
ducted from your salary and remitted to NPERS. Taxable 
income reported on your Wage and Earning Statement 
(IRS Form W-2) issued by your employer is reduced by 
the amount you contribute to your retirement account. 
When your contributions and earnings are returned to 
you, either as an annuity or another form of distribution, 
the funds are taxed as ordinary income in the year you 
receive them. Payments are subject to both federal and 
state income tax. State income tax will be based on your 
state of residence when you receive payments.
Contributions made prior to January 1, 1985, were 
taxed before being deducted from your compensation. 
Therefore your contributions made prior to January 1, 
1985 are returned to you “tax-free.”
Once you receive payments from your retirement account, 
the income will be reported to you on an IRS Form 
1099-R each year in January for the payments received 
during the prior year. A copy of that form will also be pro-
vided to the IRS.

Taxation of Withdrawals 
Any amounts from your account that are rolled into a 
Traditional IRA or another qualified retirement plan are 
not subject to taxation at the time of the rollover. Those 
amounts will be subject to taxation when you take a distri-
bution from the rollover account.
NPERS is required by law to withhold 20% for federal 
income taxes and 5% for Nebraska state income taxes 
for all withdrawals paid directly to you. These withholdings 
may or may not cover your full tax liability. Your actual tax 
liability will vary depending on your total taxable income 
for the year and the tax laws in effect at the time. If you 
are no longer a resident of Nebraska and have notified 
our office in advance, the 5% Nebraska state tax will not 
be withheld. You will however, be subject to state income 
tax in accordance with your new state of residence.
If you cease work prior to age 55 and take a withdrawal 
PRIOR to age 59½, you may be subject to a Federal 10% 
tax penalty and a Nebraska 3% tax penalty for early 
withdrawals. You may be able to avoid the early withdraw-
al penalties if one of the following applies:

	� The taxable portion of your refund is “rolled over” into a 
Traditional IRA or another qualified pension plan within 60 
days of the payment date.

	� If payment is made after separation from service and the 
member will be at least age 55 in the year of separation. 

	� Payment is made to an alternate payee under a qualified 
domestic relations order (QDRO).

	� Your payment is used for large and eligible medical expenses.

	� You are eligible for retirement due to disability.

Early withdrawal penalties are assessed at the time you 
file your tax return. 

Required Minimum Distributions
Terminated plan members are required to take a taxable 
Required Minimum Distribution amount from their retire-
ment accounts once they reach RMD age. Failure to take 
RMD’s can result in serious tax penalties, such as up to 
25% of the original RMD amount, and the eventual trans-
fer of retirement assets to unclaimed property. 
RMD ages are as follows: 

YOUR RMD AGE
DATE OF BIRTH RMD AGE

PRIOR TO: July 1, 1949    70½

ON OR WITHIN: July 1, 1949 – December 31, 1950 72

ON OR WITHIN: January 1, 1951 – December 31, 1959 73

ON OR AFTER: January 1, 1960 75

Taxation of Annuities
NPERS will withhold federal taxes from each monthly 
check at the rate you specify on the W-4P tax form 
(included in the retirement packet and available on the 
NPERS website). If you do not complete and submit this 
form to NPERS, we will withhold at the rate of “married 
plus three exemptions.” You may change your withholding 
at any time by submitting a new form. 
If you are a resident of the State of Nebraska, NPERS will 
withhold Nebraska taxes at the rate you indicate on the 
W-4N tax form. If you move and are no longer a resident 
of Nebraska, you need to submit an updated W-4N form. 
Your benefit will be taxable in accordance with the laws 
of the state you move to. You may need to contact the 
Department of Revenue for the state you have moved to 
in order to determine tax liability and establish a payment 
process. NPERS can withhold Federal and Nebraska 
taxes, but not taxes due to another state.

Safe Harbor Annuity Taxation
Pre-1985 contributions are returned tax-free based on 
the “Safe Harbor” method, as required by the Internal 
Revenue Service. NPERS calculates the “tax-free” portion 
of your monthly retirement check by dividing pre-’85 con-
tributions by the fixed number of payments assigned per 
your age at retirement.

EXAMPLE:
Under the current tax tables, 260 monthly payments are 
designated for individuals commencing benefits from ages 
61 to 65. If you had a total of $9,100 of pre-’85 contribu-
tions, this amount would be divided by 260 and you would 
receive $35.00 of your benefit tax-free for the first 260 
monthly payments.
After you have received the fixed number of payments as-
signed, your monthly benefit becomes 100% taxable.
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Last First Middle Maiden

Name Date of Birth

Address City State  Zip

Home Phone Work Phone Employer

Social Security Number Email Address

Plan Type
(Check all that apply)

 School
 Omaha
 State
 County
 Judges
 Patrol
 DCP

Beneficiary Designation Form
READ CAREFULLY BEFORE COMPLETING: Benefits will be paid to your survivors exactly as you provide on this form. This form 
supersedes prior beneficiary designation forms. If you name a trust or other legal entity as your beneficiary, include the name of both the trust and 
the trustee. Submit the original document only; photocopies and faxes will not be accepted. If you wish to designate more than five beneficiaries 
in either the Primary or Contingent category, you must attach a supplemental form(s) and indicate the number of additional pages here. _______
PRIMARY BENEFICIARY(IES): I designate the following person(s) to be my Primary Beneficiary(ies) for the Retirement Plan noted 
above. All Primary Beneficiaries designated will share equally in the benefit unless I have included a percentage (%) amount on the line 
following the date of birth below. (The shares of all Primary Beneficiaries must total 100%.) PLEASE PRINT.

NPERS 1300            Rev. 08/2024 Page 1 of ___

BAR CODE

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

CONTINGENT BENEFICIARY(IES): I designate the following person(s) to be my Contingent Beneficiary(ies) for the Retirement Plan 
noted above. I understand my Contingent Beneficiary(ies) will receive a share of my benefit if all Primary Beneficiaries pre-decease me or 
refuse their shares of the benefit. All Contingent Beneficiaries designated will share equally in the benefit unless I have included a percentage 
(%) amount on the line following the date of birth below. (The shares of all Contingent Beneficiaries must total 100%.) PLEASE PRINT.

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

SIGNATURE OF MEMBER ____________________________________________________ Date ____________________

I hereby certify that the above member, whose identity I have established to my own 
satisfaction, freely and voluntarily signed this beneficiary designation form in my presence.

State of ______________________________

County of_____________________________

Subscribed and sworn before me this ______ day of ___________________ , ____________ .

NOTARY PUBLIC SIGNATURE _____________________________________ My commission expires: ____________________

Stamp Here

Sample
Sample
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Beneficiary Designation Supplemental Form
IMPORTANT: This form is to be used as a supplement to the Beneficiary Designation Form only if you wish to designate more than 
five Primary or Contingent Beneficiaries. You may use as many Supplemental forms as needed. This form will NOT be accepted 
without the original, notarized Beneficiary Designation Form.

NAME ____________________________________________________________________________________________

SOCIAL SECURITY NUMBER  __________ - ______ - _____________

PRIMARY BENEFICIARY(IES) (continued):
Fill in a percentage amount (%), for all persons designated below (the shares of all primary beneficiaries must total 100%, 
including those listed on page 1). If all beneficiaries are to share equally, no percentage needs to be listed. PLEASE PRINT.

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

CONTINGENT BENEFICIARY(IES) (continued):
Fill in a percentage amount (%), for all persons designated below (the shares of all contingent beneficiaries must total 100%, 
including those listed on page 1). If all beneficiaries are to share equally, no percentage needs to be listed. PLEASE PRINT.

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

________________________________________
NAME OF BENEFICIARY

__________________
SPOUSE / CHILD / OTHER

_______
GENDER

_____________________
SOCIAL SECURITY NUMBER

_________________
DATE OF BIRTH

_______
% PERCENT

SIGNATURE OF MEMBER ____________________________________________________ Date ____________________

NPERS 1300            Rev. 08/2024 Page ___ of ___

BAR CODE

Sample
Sample



RETIREMENT
37

NOTES



DEFERRED COMPENSATION PLAN (DCP)
1



DEFERRED COMPENSATION PLAN (DCP)
2



DEFERRED COMPENSATION PLAN (DCP)
3



DEFERRED COMPENSATION PLAN (DCP)
4



DEFERRED COMPENSATION PLAN (DCP)
5

NPERS8000            Rev. 02/2025 Page 1 of 1

NAME                                    LAST FIRST MIDDLE Date of Birth

Home Phone Work Phone Employer

Address City State Zip

Social Security Number Email

Choose One

 Enroll in DCP

 Change to 
Existing DCP

Deferred Compensation Form
COMPLETE ONLY THOSE SECTIONS BELOW THAT APPLY TO CHANGES YOU WISH TO MAKE.

CONTRIBUTION CHANGE (Form needs to go to payroll first)
Contributions to the plan are pre-tax deductions from your pay. The maximum amount that may be contributed each year is the lesser 

of (a) 100% of your annual compensation less contributions to retirement plans OR (b):

You will be notified if contributions designated on this form are expected to exceed IRS limitations. If you are 50 or older you may 
contribute up to the Age 50 Maximum Deferral. Note: To be Super Catch-up eligible you must attain the age of 60, 61, 62, or 63 in 2025.

Contribution Per Pay Period: $ _______________________
           FREQUENCY:

    Monthly = 12 per year        Bi-Weekly = 24 per year

Start date:
  As soon as possible.
  After paycheck dated:    ______/______/______

Estimated Annual Salary: $________________ Have you contributed to another 457 plan this calendar year?   YES    NO
(If yes, please attach a copy of your statement from the other 457 plan.)

  I wish to defer from final sick/vacation leave pay.   Termination Date: ____/____/____    Amount: ____________

INVESTMENT ELECTION (FUTURE ONLY)
Make your selection(s) in whole increments totaling 100%. Elections will only change future contributions. See transfer section below for transfer 

of existing balances. Funds are not guaranteed as to rate of return or principal stability. Your employer is held harmless against any losses.

_______ %   Investor Select (24) _______ %   U.S. Core Plus Bond (BF) _______ %   LifePath Index 2040* (BM)

_______ %   U.S. Bond Index (18) _______ %   LifePath Index 2065* (BG) _______ %   LifePath Index 2035* (BN)

_______ %   Stable Value (10) _______ %   LifePath Index 2060* (BH) _______ %   LifePath Index 2030* (BO)

_______ %   International Stock Index (BD) _______ %   LifePath Index 2055* (BI) _______ %   LifePath Index Retirement* (BQ)

_______ %   U.S. Total Stock Market Index (BA) _______ %   LifePath Index 2050* (BJ)

_______ %   Global Equity (BE) _______ %   LifePath Index 2045* (BL)

*LifePath Index funds are a mix of stocks, bonds, etc. that gradually adjust to provide asset allocations that seek to mitigate risk closer to your intended retirement date.

TRANSFER OF EXISTING BALANCES / ELECTED DEFERRALS
A transfer will move a dollar amount OR % of your existing funds from one investment fund to another.

TRANSFER $ __________________ OR ________ % from the __________________________ FUND, into the __________________________ FUND.
TRANSFER $ __________________ OR ________ % from the __________________________ FUND, into the __________________________ FUND.
TRANSFER $ __________________ OR ________ % from the __________________________ FUND, into the __________________________ FUND.
TRANSFER $ __________________ OR ________ % from the __________________________ FUND, into the __________________________ FUND.
TRANSFER $ __________________ OR ________ % from the __________________________ FUND, into the __________________________ FUND.

Member 
Signature: _____________________________________________________________

Agency 
Signature: _____________________________________________________________

 
Date: _________________

Agency 
Number: ______________

AGENCY ACTION: Please review 
this form and the instructions above 
(for deadlines). You will be notified 
when the member has been enrolled 
and deductions may begin.

If you are only making changes to investment elections or transfers, you may submit directly to NPERS. Changes to investment elections/transfers will be processed 
within 3 business days of receipt. Changes to contributions will be made as soon as administratively possible. Allocations and Transfers may be done using the Ameritas 
online account. If you are a State of Nebraska employee, you MUST use Workday for DCP Enrollment and contribution changes, unless you are rolling your eligible sick/
vacation bank in at retirement. For vacation and sick leave payments for terminating employees, this paper form must be submitted to your agency payroll department. 

YEAR UNDER AGE 50 MAX DEFERRAL AGES 50 - 59  OR  64 AND OVER  ADDITIONAL CATCH-UP AGES 50 - 59  OR  64 AND OVER  MAXIMUM DEFERRAL

2025 $23,500 +
$7,500

=
$31,000

AGES 60 - 63 (ANY TIME IN 2025)  SUPER CATCH-UP AGES 60 - 63 (ANY TIME IN 2025) MAXIMUM DEFERRAL

$11,250 $34,750

Sample
Sample
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Retiree Continuation of Health Insurance
State Policy Governing Continuation of Retiree Program:  State employees who are eligible 
for retirement and do retire, are afforded the opportunity to continue health insurance coverage 
in the group plan until the first day of the month in which they turn 65.  The employee is 
responsible for paying 100% of the premium (no State contribution) plus, in some cases, an ad-
ditional 2% administrative charge.

Eligibility:  Employees between the ages of 55 and 64 who retire or terminate from State em-
ployment and who are enrolled in a Health Insurance Plan and have actively contributed into 
the Retirement Plan for State of Nebraska employees prior to leaving State employment will be 
offered the opportunity to continue in the State of Nebraska Retiree Health Insurance Program. 
Note: If the employee is over 65, he or she will be offered 18 months of COBRA continuation.  

Eligibility of Family Members:  Family members of a retired State employee are eligible for 
continuation of health insurance coverage, as dependents only, until the employee reaches 65 
years of age.  Note: If the spouse is already 65 or older at the time the State employee retires, 
he or she will be eligible for an 18 month COBRA event only.

•	 If a spouse reaches age 65 before the employee, he or she is not eligible to continue their 
health insurance through the Retiree Program.

•	 If the Retiree reaches 65 and has dependent(s) covered under their benefit plan, the 
dependent(s) will be offered COBRA to continue their health insurance for a period not to 
exceed 36 months.  If the dependent should reach the age of 65 prior to exhausting the 
36 months of COBRA, the COBRA coverage would cease effective the first day of the 
month in which the dependent turns 65.

Length of Eligibility: There are circumstances that would terminate continuation of health cov-
erage before the age of 65 for the Retiree or dependent.  Those instances are:  

•	 The Retiree or dependent begins receiving Medicare, including Medicare disability ben-
efits;

•	 The Retiree fails to make the monthly premium payment on time;

•	 The Retiree benefit provision is changed in a subsequent labor contract;

•	 The administrative regulation, contract provision and/or applicable statutes are changed 
and continued coverage is no longer available;

•	 The State of Nebraska ceases to provide group health insurance to employees.
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How to enroll:  

The State utilizes ASI COBRA (ASI) to administer the program.  

Upon leaving employment, the State will notify ASI who will send an enrollment packet to the Re-
tiree.  To enroll, the Retiree has 60 days from the date coverage ends to complete the enrollment 
paperwork and return the paperwork along with payment to ASI.  

All coverage will be terminated until an election is made and the initial premium payment is sub-
mitted. When ASI has received the election form and the initial premium payment, they will notify 
all vendors of the eligibility of the Retiree and dependents, if any. Once benefits are elected and 
premiums are paid, then coverage is retroactive back to date the coverage ended. 

•	 When the participant is notified of their option to continue coverage, they may not add 
dependents who were not previously covered on the State’s plan when they left State 
employment.

•	 During the State’s Annual Open Enrollment period, Retirees may change coverage but 
are not allowed to add new dependents or new coverage.  For example, if the retiree did 
not have dental coverage, they cannot add it during Open Enrollment.  

•	 Retirees and spouses, if enrolled in a state health plan, are eligible to participate in the 
insurance carrier’s eligible health and wellness programs.  

•	 Individuals continuing coverage under the Retiree Program must follow all of the contract 
provisions as current employees, including all cost containment features.  Any changes 
made in the contract will apply to all persons on the Retiree continuation coverage.  In-
dividuals continuing coverage under the Retiree Program will be subject to any and all 
changes in benefits or premiums.

If you have questions regarding retiree continuation of health insurance contact:
AS –Employee Wellness & Benefits

(402) 471-4443
Toll Free 1-877-721-2228

Fax (402) 471-1862
as.employeebenefits@nebraska.gov
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